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About the Program

This program is a joint effort between Liberty and employers to provide accredited
education (Southern Association of Colleges and Schools) to individuals in the
workforce. With more than 250 online degrees and certificates, we are prepared to meet
the need of your employees. Individuals who have to balance the responsibilities of work,
family, and life’s other demands benefit from our flexible format and challenging
academic content.

Benefits Include:

Employer Employee

e Liberty Advantage 15% e Dedicated employee liaison
Discount e Sharpened skills and improved

e Military / Emergency career opportunities
Responder Benefits ¢ Flexible format to support

e Dedicated company liaison educational goals

e Improved employee e Credit for life experience
competence e Payment plan options

Program Eligibility
All active (full-time and part-time) employees and spouses.

Program Commitment

Liberty reviews participants’ activity annually to decide if this program is beneficial for
both parties. However, if an organization decides they would not like to have Liberty
continue to offer these benefits, then they can inform their Liberty liaison.

Emplover’s Obligation

There is no cost associated with being a participant. Liberty does not require an
organization to provide a certain number of students per year. Liberty only asks that the
Corporate Advantage Program benefits be shared with employees (Intranet, e-blast, etc.).

Program Process

1. Liberty does not require a contract to be on file unless requested by the employer,
otherwise, written or verbal confirmation will suffice.

2. Liberty will create all marketing material to provide employer.

3. Once everything is created (usually within five business days), then your Liberty liaison
will provide you or appropriate representative with the necessary information to begin
sharing this information with employees.



